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GOVERNMENT OF RAJASTHAN
DEPARTMENT OF LABOUR
NOTIFICATION
Jaipur, May 11, 2005
No. F-13(26)Shram/Vidi/2002 :- The Governor of Rajasthan is
pleased to formulate “Self Certification Scheme” for the industries and
various establishments in the State to liberalize the enforcement of various
labour laws and to provide option of Self Certification Scheme for various

returns to be submitted under various labour laws as under:-

1. INTRODUCTION : This Self Certification Scheme is being
introduced to streamline the functioning of the Department of Labour and
Employment for effective implementation of various laws being
implemented by the Labour and Commissioner and also to facilitate the
employer or entrepreneurs. The Self Certification Scheme aims at making
the employer or an entrepreneur a conscious and truthful citizen and law

abiding person who is willing to take care of the interests of the work and




employees by following all the laws as applicable and enable the
Department of Labour to effectively protect the interest of the workers as
well as the employers and entrepreneurs and create a friendly environment
and relationship between the Government and the employers and

entrepreneurs.

2. OBJECTIVE :- The objectives of this Self Certification Scheme is to
curtail unnecessary visits of Government officials for inspection of those
units who opt for this Scheme without compromising on the safety, health,

social security and welfare of the workers.

3. PROCEDURE :- This Scheme shall be optional and any employer or
entrepreneur can opt for this Scheme after applying to the District authorities
of Labour Department i.e. the Jt. Labour Commissioner/Deputy Labour
Commissioner/Asstt. Labour Commissioner/Labour Welfare Officer in the
prescribed proforma at Annexure-l1 alongwith prescribed details as per
Annexure-11 and undertaking/affidavit as prescribed in Annexure-lll. Any
discrepancy in the application or enclosures shall be communicated to the
applicant within 30 days from the receipt of the application in the office of
the district authorities of Labour Department. In case no discrepancy is so
communicated, the applicant shall deemed to have been enrolled under the

Self-Certification Scheme.

4, FILLING OF RETURN :- After being enrolled for the Self
Certification Scheme, the concerned employer/entrepreneur shall file the
Self Certification Return in the prescribed performa given at Annexure-1V

alongwith the required documents and informations. The return can be fled



between. The return can be filed between Ist of April and 30" of April every

year on any working day between 10.30 A.M. to 4.30P.M.

5. VALIDITY OF UNDERTAKING :- Factual information given in the
prescribed return shall be the same as on the date of filing the return. The
undertaking to abide by all the laws as applicable to the

employer/entrepreneur shall be valid for a period of next one year.

6. VALIDITY OF SCHEME :- Once opted for the Scheme, the same
shall be valid for five years and the employer/entrepreneur shall file annual
return as prescribed. After the successful compliance under the Self-
Certification Scheme for five years, the employer/entrepreneur shall have
option either to remain covered under the Self Certification Scheme or opt
out of the Scheme. The option must be exercised in written to make before
the concerned District authorities of Labour Department. In case the
employer/entrepreneur successfully completes five years under the Scheme
and during any inspection carried out, if no violations of law (s) is detected
the security so deposited shall be refunded. No interest shall be payable on

the security deposited.

7. AMOUNT OF SECURITY TO BE DEPOSITED : Any
entrepreneurs/employer who opts for the Scheme shall deposit a security by
way of account payee bank draft in favour of Concerned District authorities
of Labour Department. At the opening of this scheme, the security amount
shall be Rs. 5000/- for small-scale industries, Rs. 10,000/- for medium scale

industries and Rs. 20,000/- for large-scale industries.



8. FORFEITURE OF SECURITY DEPOSIT : In case any entrepreneur
or employer withdraws prematurely from the Scheme i.e. before 5 years or
fails to follow the terms and conditions of the Self Certification Scheme or
fails to file return in time under this scheme or fails to abide by any
undertaking given by him or any violation of law(s) is detected then security
so deposited shall be forfeited and in case of violation of laws. Further
necessary action as per the law will be initiated and he will cease to continue
under the scheme. However, there will be no bar on fresh inclusion in the

Scheme if applied afresh.

9. LABOUR LAWS FR WHICH THE SCHEME IS VALID : This Self
Certification Scheme shall be valid for following Acts and Rules made

thereunder as applicable to the concerned employer/entrepreneur.

(1) Minimum Wages Act, 1948 and Rajasthan Rules made
thereunder as amended from time to time.

(i) Payment of Wages Act, 1936 and Rajasthan Rules made
thereunder as amended from time to time.

(iii) Contract Labour (Regulation & Abolition) Act, 1970 and
Rajasthan Rules made thereunder as amended from time
to time.

(iv) Payment of Bonus Act, 1965 and Rules made thereunder
as amended from time t time.

(v) Payment of Gratuity Act, 1972 and Rajasthan Rules
made thereunder as amended from time to time.

(vi) Maternity Benefit Act, 1961 and Rajasthan Rules made

thereunder as amended from time to time.



(vii) Child Labour (Prohibition & Regulation) Act, 1986 and
Rajasthan Rules made thereunder as amended from time
to time.

(viii) Rajasthan Shops & Commercial Establishments Act,
1958 and Rules made thereunder as amended from time
to time.

(ix) The Bidi & Cigar Workers (Conditions of Employment)
Act, 1966 & Rajasthan Rules, 1969.

(X) The Inter-State Migrant Workmen (RECS) Act, 1979 &
Rules, thereunder.

(xi) The Equal Remuneration Act, 1976 & Rajasthan Rules
thereunder.

(xii) Motor Transport Workers Act, 1961 & Rajasthan Rules

made thereunder.

10.  WHOM TO APPLY : Under the Self Certification Scheme the
application for inclusion under the Self Certification Scheme as per
Annexure-1 shall be made in duplicate addressed to the Concerned District
authorities of Labour Department with a copy to Labour Commissioner,
Rajasthan, Jaipur. Similarly the return to be filed in Annexure-1V shall also
be filed in duplicate complete in all respect, of which one copy shall be sent
to the concerned District authority alongwith relevant documents and one
copy shall be sent to the Labour Commissioner, Rajasthan, Jaipur. The
return in Annexure-1V needs to be filed well in time as per this Scheme. The
date shall mean the date on which application or return is received in the
office of concerned District authorities/Labour Commissioner, Rajasthan,

Jaipur.



11. INSPECTION PROCEDURE UNDER THE SCHEME : Under the
Self Certification Scheme not more than 20 per cent of the units covered
under the Scheme shall be picked up randomly for inspection in year and
which shall be carried out only once regarding the implementation of all the
laws to which this scheme applies. Once inspected, the same unit is not
likely to be inspected in the same year or in next three years provided that no
specific violation of terms, conditions, undertaking given and laws by the
employer/entrepreneur is brought to notice. However, on specific complaint,
only the concerned District authority or Labour Commissioner
himself/herself shall be competent to order inspection at any time.
12. A random inspection list of units shall be prepared by the concerned
District authority and normally the inspection of those units will take place
in year where specifically order by such Authority or by Labour
Commissioner.
13.  The inspection will be a joint inspection under all labour laws, which
are applicable under the scheme. Hence it will normally be a one-time
inspection.
14.  The copy of Scheme along with all prescribed application forms and
inspection procedure shall be available with all District authorities of Labour
Department and Labour Commission in their offices and can be obtained at a
prescribed price. Any application shall only be made in forms attached with
the Scheme as printed by the Labour Commissioner, Jaipur.
By order of the Governor,
Sd/-
(R 1)

Secretary to Government of Rajasthan,
Department of Labour and Employment.



ANNEXURE-I

Regional/Joint/Deputy/Asstt.
Labour Commissioner/Labour Welfare Officer,

Subject: Application for Registration under Self Certification Scheme
under laws being implemented by Department of Labour as per
the terms & conditions of Scheme.

Sir,

Reference Government of Rajasthan notification No. --------------------
————— dated --------------- regarding, Self Certification Scheme of Department
of Labour

I/We have gone through the above said scheme and have understood
the same. I/We wish to be covered under the said Scheme. As such 1/We
request you Kkindly issue me/us necessary approval for the same. The
necessary information and other documents as required under the scheme,
are enclosed. 1/We undertake to abide by all terms and conditions of the
Scheme. It is also certified that 1/We are competent & duly authorized to
make any statement or provide any information to any central/state gowt.

agency on behalf of this establishment/enterprise.

Kindly issue the necessary Registration at the earliest.



Yours faithfully,

(Name & Address of the Manager/Occupier)
Exe. (i)  Annexure-Il (List of documents)

(i)  Annexure-11l (undertaking/affidavit)

ACKNOWLEDGEMENT SLIP

This is to acknowledge that an application regarding Self Certification
Scheme under labour laws has been received by the undersigned from M/s --
————————————————————————————— (full address in capital) and the same has been
entered in the office receipt register at Sr. ..........ccooiiiiiiiiininn .. dt.,
............... Any further correspondence in future in this regard may be
done by stating this Sr. No.

Authorized Signatory,
Regional/Joint/Deputy/Asstt.
Labour Commissioner/Labour Welfare Officer.



ANNEXURE-II

List of documents to be attached with Annexure-1I.

1. Status of the unit
(Company/Firm/Shop/Others/(Pl. specify)

2. Nature of the unit (What work/business, it is
carrying on)

3. Status of the industry (SSI/MS/LSI) (attach
attested copy of registration with Department
of Industries. (attached/List attached.)

4. Registration No. and date along with attested
copy of registration under the Factories Act, if
applicable.

5. Registration No. and date along with attested
copy of registration under Shop and
Commercial Establishment Act, 1958, if
applicable.

6. Registration No. and date along with attested
copy of sales tax registration number.

7. List of raw materials used and end products if

the unit is a manufacturing of processing unit.

Number of workers being employed.

Details of bank draft attached.

© ©

Note: In case any of the above is not being attached/provided please give
specific reasons.



ANNEXURE-III

Undertaking

(To be filed by the Occupier/Manager on a non-judicial stamp per of Rs.
10/-)

............ RIO . e and

occupier/manager of M/s ...........coiiiiiiiiiiinnnn, hereby states as under:

1. That | have applied for grant of coverage of unit by the Name of
....................................... situated at (complete address of the unit)
................................ under the Self Certification Scheme of
Department of Labour, Government of Rajasthan as notified vide

notification no. ................... dated..................

2. That | have gone through the Scheme and have fully understood the

contents of this Scheme and undertake to abide by name.

3. That it is declared that I/We are complying and will continue to
comply with all provisions of labour laws covered under this Self

Certification Scheme.

4, That | agree to accept the penalty prescribed under law in case of
violation detected in the unit under any labour law covered under the

Scheme after filing of the return under the Scheme.



Deponent
Place:
Date:

Verification

I/We the above named deponents do hereby further solemnly affirm

that the contents given above are true and correct t my knowledge.

Deponent
Place:
Date:



ANNEXURE-III

Self Certification Return under various Labour Laws

Return Form

Return being filed before:

Assessment Year:

1.

Name of the Applicant Designation
of Applicant

a) Name of Industry/Shop/Agency
Establishment.

b) Address (in capital letters)

c) Telephone N./Fax no.

Reg. No. & Date as applicable

a) Under Factories Act, 1948

b) Shops & Commercial
Establishment Act, 1958.

c) Any other Act (please specify).

d) No. and date of building plans of
the factory approved under the
Factories Act, 1948.

d) Registration No. with date as
registered with  Department  of
Industries.

Name and residential address of

a) Occupier

b) Manager

Average  number of  workers
employed during the year

a) Male

1) Adults more than 18 years



i) Adolescents (More than 14 but less
than 18 years)
iii) Children (below 14 years)
b) Female
1) Adults more than 18 years
i) Adolescents (More than 14 but less
than 18 years)
iii) Children (below 14 years)
c) Total
1) Adults more than 18 years
i) Adolescents (More than 14 but less
than 18 years)
iii) Children (below 14 years)
6.  Nature of Industry Hazardous/Non- Hazardous

7. Manufacturing Process
a) Raw materials used
b) end product
8.  Code of Industry
(to be specified as per NIC
Classifications enclosed as Annexure-

VI)
9.  Shift timings General
A shift
B shift
C shift

10. Self Certification applied for:
(Please mark (X) on the Act which is not applicable to your
unit/establishment as per law)
I. Minimum Wages Act, 1948 and Rajasthan Rules
made thereunder as amended from time to time.



Ii. Payment of Wages Act, 1936 and Rajasthan Rules
made thereunder as amended from time to time.

1ii. Contract Labour (Regulation & Abolition) Act, 1970
and Rajasthan Rules made thereunder as amended from
time to time.

iv. Payment of Bonus Act, 1965 and Rules made
thereunder as amended from time t time.

v. Payment of Gratuity Act, 1972 and Rajasthan Rules
made thereunder as amended from time to time.

vi. Maternity Benefit Act, 1961 and Rajasthan Rules
made thereunder as amended from time to time.

vii. Child Labour (Prohibition & Regulation) Act, 1986
and Rajasthan Rules made thereunder as amended from
time to time.

viii. Rajasthan Shops & Commercial Establishments
Act, 1958 and Rules made thereunder as amended from
time to time.

iIX. The Bidi & Cigar Workers (Conditions of
Employment) Act, 1966 & Rajasthan Rules, 1969.

X. The Inter-State Migrant Workmen (RECS) Act, 1979
& Rules, thereunder.

xi. The Equal Remuneration Act, 1976 & Rajasthan
Rules thereunder.

xii. Motor Transport Workers Act, 1961 & Rajasthan
Rules made thereunder.

xiii. Maternity Benefit Act, 1961 & Rajasthan rules,
1976.

Clarification




I/We do hereby certify that the contents given above are tune and

correct.

Signature
(With Name(s) and the stamp of Organization)
Place:

Date:



